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1. Objective: To Determine the Vigil Mechanism/Whistle Blower in Shakti Pumps & its Associates
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2. Scope: - This Policy Cover Shakti Group and all Division Associates with it.
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3. Responsibility- Ethics Head is Responsible for Implementation of Policy
R e g difer) grermee & forg RmeR 7

4. Policy Description: -

Pursuant to Regulation 22 of SEBI listing obligations and disclosures requirement regulations 2015
requires every listed company shall establish a whistle Blower policy/Vigil Mechanism for the
directors and employees to report genuine concerns or grievances about unethical behavior, actual or
suspected fraud or violation of the company’s code of conduct for Directors and senior management
executive which lays down the principles and standards that one should govern the actions of the
Company and its employees. Any actual or potential violation of code, however insignificant or
perceived as such, would be a matter of serious concern for the Company. Such a vigil mechanism
shall provide for adequate safeguards against victimization of directors and employee who avail of
such mechanism and also make provisions for the direct access to the chairperson of Audit Committee
in exceptional cases. Under these circumstances, SHAKTI PUMPS (INDIA) LIMITED (SPIL) being a
Listed Company proposes to establish a Whistle Blower Policy/Vigil Mechanism and also make
provisions for direct access to the Ethics Head in exceptional cases.
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5 ELIGIBILITY: All Employees of the Company are eligible to make Disclosure under this policy and
also relation to matter concerning the Company.
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6. RECEIPT DISCLOSURES: Raeiior I gIfeq —

All the disclosure should be reported in website (Shakti Pumps) by complainant as soon as possible
after the Whistle blower becomes aware of the same as to a clear understanding the issues raised
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After lodging the complaint on the website (Shakti Pumps), the complaint will be received by the
Ethics Head on Email ID (Ethics@shaktinumns.eom) -Automatic through mail.
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® Protected Disclosures Means such disclosures shall not be disclosed with any other personal
except the Whistle Blower committee member.
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7.Whistle Blower Committee "“f&&el <8R HacT

Managing Director ST ST
Chief Financial Officer = Wk SR
GM-Human Resources SIITH— TZ3IN

Audit Head SISERSS

Company Secretary BY Hbex]

Ethics Head NRERIES)

4. On receipt of the protected disclosure the Vigilance and Ethics Head/Audit committee, as the case
may be, shall make a record of protected disclosure and also ascertain from the complainant whether
he was the person who made the protected disclosure or not . He shall also carry out initial
investigation either himself or by involving any other officer of the company or an outside agency
before investigation and needful action. The record will include:
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a) Brief facts; b) Whether the same Protected Disclosure was raised previously by anyone, and if
so, the outcome thereof;
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b) Whether the same Protected Disclosure was raised previously on the same subject matter;
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c¢) Details of action taken by Vigilance and Ethics Head/MD for processing the complaint
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d) Findings of the committee
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e) The recommendations of the Committee/other action(s).
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8. INVESIGATION: STa&RIeHE

1. All Protected Disclosures under this policy will be recorded and thoroughly investigated. The
Committee may investigate and may at its discretion consider involving consider involving any
other Head of the Company and/or an outside agency for the purpose of investigation.

9 Uiferil & d8d 9] dicacs RE¥aeiioR Rels by ST ok St T+ Sie & S |
P! FTIEHRA &R Tl & 3R o A9 & g & R § BN S el oy v a1 a2

Tl BT AT R TR R $R God) |
PREPARED BY CHECKED BY, APPRﬁ?D BY DATE OF ISSUE
N | Q d olu |2
%Eg?éé NQL\ s i

Format N6?QF-MR-22
Rev-01 Date of Issue- 15.10.2022
This is for official purpose only.



DOC NO. - Policy-HR-80
REV.NO. -00
PAGE 40OF7

TITLE:
VIGIL MECHANISIM/WHISTLE BLOWER
POLICY

SHAKTI PUMPS (INDIA)
LIMITED, INDORE (M.P)
INDIA

2. The decision to conduct an investigation is by itself not an accusation and is to be treated as a
neutral fact finding process.
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3. Subject(XYZ) will normally be informed in writing of the allegation at the outset of the formal
investigation and have opportunities for providing their inputs during investigation.
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4. Subject(XYZ) shall have a duty to co-operate with the committee or any of the officers
appointed by it in this regard.
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5. Subject(XYZ) have a right to consult with a person or persons of their choice, other than the
Vigilance and Ethics Head / Investigators and /or members of the Committee.
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6. Subject(XYZ) have a responsibility not to interfere with the investigation. Evidence shall not be
withheld, destroyed or tampered with and witness shall not be influenced, coached, threatened
or intimidated by the subject(XYZ).
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7. Unless there are compelling reasons not to do so, subject(XYZ) will be given the opportunity to
respond to material findings contained in the investigation report. No allegation of wrong
doing against a subject(XYZ) shall be considered as maintainable unless there is good evidence
in support of allegation.
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8. Subject(XYZ) have a right to be informed of the outcome of the investigations. If allegations are
not sustained, the Subject should be consulted as to whether public disclosure of the
investigation results would be in the best interest of the Subject and the Company
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9. The investigation shall be completed normally within 90 days of the receipt of the protected
disclosure and is extendable by such period as the Committee deems fit.
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9. DECISION AND REPORTING foofg 3fik Ruiféwr

a) If an investigation leads the Vigilance and Ethics Head/Audit committee to conclude that an
improper or unethical act has been committed, the Vigilance and Ethics head /MD of the Committee
shall recommend to the management of the Company to take disciplinary or corrective action as she
may deem fit. It is clarified that any disciplinary or corrective action initiated against the Subject as a
result of the findings of an investigation pursuant to this policy shall adhere to the applicable
personnel or staff conduct and disciplinary procedures
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b) The Vigilance and Ethics Head shall submit a report to the MD on regular basis about all Protected
Disclosure to other members of the Committee if deem fit. The Committee shall appropriately and
expeditiously investigate the Protected Disclosure.
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c)In case Ethics Head after examining the Protected Disclosure shall forward the protected disclosure
to other members of the Committee if deem fit. The Committee shall appropriately and expeditiously
investigate the Protected Disclosure.

aﬁﬁ@w%aﬁé&é%%wwwaﬁwﬁﬁ&aﬁ,aﬁeﬁﬁwﬁﬂﬁmmaﬁﬂfﬁ%
%mmﬁmmlmmmaﬁmmsﬁwﬁmml

d) If the report of investigation is not to the satisfaction of the complainant, the complainant has a
right to report the event to the appropriate legal or investigating agency.
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e) A complainant who makes false allegation of unethical & improper practices or about alleged
wrongful conduct of the of the subject to the Vigilance and Ethics head or the Committee shall be
subject to appropriate disciplinary action in accordance with the rules ,procedures and policies of the
Company.
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10. PROTECTION: UIc@= =

a)

b)

d)

No unfair treatment will be meted out to a Whistle Blower by virtue of his/her having reported
a Protected Disclosure under this policy. The Company, as a policy, condemns any kind of
discrimination, harassment, victimization or any other unfair employment practice like
retaliation, threat or intimidation of termination/suspension of service, disciplinary action,
transfer, demotion, refusal of promotion or the like including any direct or indirect use of
authority to obstruct the Whistle Blower’s right to continue to perform his duties/functions
including making further Protected disclosure under this policy including making further
Protected Disclosure .The Company will take steps to minimize the difficulties, which the
Whistle Blower may experience as a result of making the Protected Disclosure. The Company
will take steps to minimize difficulties, which the Whistle Blower may experience as a result of
making the Protected Disclosure. Thus, if the Whistle Blower is required to give evidence in
criminal or disciplinary proceedings, the Company will arrange for the Whistle Blower to
receive advice about the procedure, etc.
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A Whistle blower may report any violation of the above clause to the MD of the Audit
Committee, who shall investigate into the same and recommend suitable action to the
management.
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The identity of the Whistle Blower shall be kept confidential to the extent possible and
permitted under law.
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Any other employee assisting in the said investigation shall also be protected to the same
extent as the Whistle Blower.
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10. SECRECY/CONFIDENTIALITY ‘Ilq;ﬂaﬂl/ll Q]

The Complainant, Vigilance and Ethics Head, Members of Audit Committee, the Subject and everybody
involved in the process shall: Maintain the confidentiality of all matters under this policy Discuss only
to the extent or with those persons as required under this policy for completing the process of
investigations. Not keep the papers unattended anywhere at any time Keep the electronic mails/files
under password.
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11. REPORTING The Whistle & Ethics Head shall submit a report to the MD of the Audit Committee on
a regular basis about all Protected Disclosures referred to him/her since the last report together with
the results of investigations if any.
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12. COMMUNICATION A Whistle Blower shall have a right to access MD of the Audit Committee on
regular basis about all Protected Disclosures referred to her since the last report together with results
of investigations, if any
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13. AMENDMENT The Company reserves its right to amend or modify this policy in whole or in part,
at any time without assigning any reason whatsoever. However, no such amendment or modification
will be binding on the Employees and Directors unless the same is notified to them in writing.
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